
IMPORTANT NOTICE: The limited summary information presented does not account for insurers’ other policies or policy series that may be available, and policies may not
be available in all states. Policy provisions, rates, and underwriting rules may vary and not all provisions or riders are summarized. Refer to actual policies, applications,
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FOR USE WITH PRODUCERS ONLY — NOT FOR USE WITH THE GENERAL PUBLIC

6A,6S,5A.5I, 5S, 4A, 4M, 3A, 2A

18 – 59

$18,000

Noncancelable and Guaranteed renewable to
age 65. This policy is also conditionally
renewable after age 65 for the life of the
policy as long as the Insured is gainfully
employed at least 30 hours per week.
Renewal after age 65 is for base coverage
only and benefits are limited to 24 months if
disability occurs before age 75 or 12 months if
disability occurs after age 75.

60, 90, 180, 360 & 730 days.
There is an accumulation period defined as
consecutive days during which the EP must be
satisfied. The accumulation period is equal to
the lesser of 2X the Elimination Period, or the
Elimination Period plus 180 days.

2 years, 5 years, to Age 65, to Age 70.
Lifetime benefit available by rider.

6, 5, 4, 4P, 3, 2. Class 2 is only offered in
MultiLife situations and to business owners. 

18 – 60

$18,000

Noncancelable & Guaranteed Renewable to
age 65; Conditionally Renewable after age 65
for life.

1, 2, 3, 6, 12 and 24 months. There is an
accumulation period defined as consecutive
months that begins on the first day that the
Insured is disabled and during which the
Elimination Period must be satisfied.

2 years, 5 years, to Age 65 & Lifetime (X45).

OCCUPATIONAL CLASSES

ISSUE AGES

MINIMUM INCOME REQUIREMENT

RENEWABILITY

ELIMINATION PERIODS (EP)

BENEFIT PERIODS (BP)

Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100



IMPORTANT NOTICE: The limited summary information presented does not account for insurers’ other policies or policy series that may be available, and policies may not
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Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

The usual occupation(s) in which the Insured
is gainfully employed at the time of disability.
If the Insured is not gainfully employed at the
time of disability, regular occupation means
any occupation(s) for which the Insured is
reasonably fitted by their education, training
or experience.

For occupational classes 6A through 3A:
Total Disability is defined as due solely to
impairment caused by sickness or injury, the
Insured is:

1. Prevented from performing the material
and substantial duties of their regular
occupation(s);
2. Not gainfully employed; and
3. Receiving appropriate care from a physician
who is appropriate to treat the condition
causing the impairment 
(Physician’s care may be waived).

For occupational class 2A:
Before the end of the regular occupation
period (5 years), due solely to impairment
caused by sickness or injury, the Insured is:

1. Prevented from performing the material
and substantial duties of their regular
occupation(s);
2. Not gainfully employed;
3. Receiving appropriate care from a physician
who is appropriate to treat the condition
causing the impairment (Physician’s care may
be waived).

After the 5 year regular occupation period,
the Insured is:

1. Prevented from performing any occupation
for which they are/become reasonably fitted
by education, training or experience;
2.Not gainfully employed; and
3. Receiving appropriate care from a physician
who is appropriate to treat the condition
causing the impairment (Physician’s care may
be waived).

The regular occupation, or occupations, in
which the Insured is engaged at the time of
loss.

For occupational classes 6-4:
Sickness/Injury makes Insured unable to
perform the material and substantial duties
of their occupation. Insured will be Totally
Disabled even if they are able to work in
another occupation. If the insured’s
occupation is limited to a single
medical/dental specialty, the specialty will be
deemed their occupation. 

For occupational class 3:
5 year your occupation. After that, unable to
perform the material and substantial duties
of their occupation and is not working in any
other occupation. Medical/dental specialty
also recognized.

For occupational classes 1-2, blue-collar
MultiLife employer sponsored only and
business owners:
5 year your occupation. After that, unable to
perform the material and substantial duties
of their occupation and is not working in any
other occupation. For all of the above,
physician’s care is required. This can be
waived with proof, but the waiver will not
restrict the company’s right to an “IME.”

DEFINITION OF REGULAR OCCUPATION

STANDARD DEFINITION OF TOTAL DISABILITY
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Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

GENERAL EXCLUSIONS
Disabilities due to war; normal pregnancy or
childbirth; due to loss excluded by name or
specific description; due to the Insured
committing or attempting to commit a
felony; disabilities existing while the insured
is legally incarcerated; disabilities caused by
intentionally self-inflicted injury; disabilities
due to preexisting conditions that start within
2 years of effective date.

Complications of pregnancy covered as any
other sickness.

If an Insured enters full-time active duty in
the military service of any nation or
international authority, they may suspend
their policy and not be required to pay
premiums. During this suspension, which must
be for service lasting longer than three (3)
months, the policy is not in force. The policy
will not cover any injury or sickness that
manifests itself while the policy is in
suspension.

If after the end of a period of disability for
which benefits have been paid, the Insured
returns to work full time and subsequently
becomes disabled for the same or related
cause within 12 months (6 months for 2 and 5
year benefit periods), it will be deemed a
continuation of the prior period of disability.
Otherwise, it will be considered a new period
of disability.

Voluntary participation by MetLife and the
Insured. Benefits continue while participating
in the program based on agreed upon terms.

No benefits paid during incarceration or for
disabilities caused by, contributed to, or
resulting from the suspension, revocation or
surrender of professional/occupational
license. No benefits paid for normal
pregnancy/childbirth during the first 3
months of Total Disability or the Elimination
Period, if longer. Preexisting conditions are
not covered. No benefits are paid for more
than 12 months during the Insured’s lifetime
while the Insured is not a resident of the U.S.
or Canada.

Normal pregnancy covered after 90 days or
the Elimination Period if later.

Suspension of policy on the date the Insured
goes on active duty in the military service of
any country or international authority. Such
duty will not include temporary active duty
by reservists for military training that lasts 90
days or less.

After the elimination period has been
satisfied, recurrent periods of disability will be
deemed as one provided it is the same/related
cause and not separated by a recovery period
of more than 12 months if the Benefit Period
is to age 65 and recurrence occurs before Age
60; or 6 months in all other instances,
including recurrence at or after Age 60.

While Totally Disabled, Berkshire will pay
some of the costs to assist the Insured in
returning to their regular occupation.
Covered costs are those not covered by
Worker’s Compensation, health insurance or
government funding.

PREGNANCY

SUSPENSION DURING MILITARY SERVICE/UNEMPLOYMENT

RECURRENT DISABILITY

REHABILITATION BENEFIT
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Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

TRANSPLANT SURGERY BENEFIT
If the Insured is disabled due to surgery to
transplant part of their body to someone else,
covered as sickness after the policy is in force
for 6 months.

Premiums paid for the first 90 consecutive
days or the elimination period are refunded
and premiums that become due thereafter
while the Insured is disabled will be waived.

Waiver of premium continued for up to 90
days after recovery from a disability if
benefits had been payable for at least 12
months.

Automatically added at no additional cost. If
an Insured becomes disabled due to
complete, irrecoverable, and irreparable loss
of use of both hands, both feet or one of
each; loss of sight in both eyes; loss of speech;
or loss of hearing in both ears, they will be
considered to be totally disabled even if they
are able to work.

Covered as any other sickness.

Available to occupational classes 6A, 6S, 5A,
5I, 5S, and 4M. Residual Disability Rider is
required. This rider replaces the definition of
Total Disability provided in the base policy.
See base policy for definition of Total
Disability. This rider changes the standard
policy definition of Total Disability by
removing the phrase “not gainfully
employed.” Physician’s care requirement
remains unchanged.

Covered as sickness. Cosmetic surgery also
covered.

Premiums paid for the first 3 months or the
Elimination Period, if shorter, are refunded
and premiums that become due thereafter
while the insured is disabled will be waived.

Waiver of premium continues for up to 3
months after recovery.

Insured is totally disabled, even if they are
working, if they suffer total and complete
loss of sight in both eyes, or hearing in both
ears, or power of speech or use of 2 arms or 2
legs or 1 arm and 1 leg. Unexpired parts of
the Elimination Period will be waived from
the date of such loss, and benefits are
payable as long as the loss continues to the
end of the benefit period.

Limited to a 24 month Benefit Period in
Florida only.

See Standard Definition of Total Disability
section.

WAIVER OF PREMIUMS

TAIL END WAIVER OF PREMIUM

PRESUMPTIVE TOTAL DISABILITY

MENTAL/NERVOUS SUBSTANCE ABUSE DISORDER

YOUR OCCUPATION RIDER
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Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

Occupational classes 6, 5, 4, 4P, and 3:
No loss of time/duties required. At least a
20% loss of earnings required and even if an
Insured has recovered yet still incurs at least a
20% loss of income, Berkshire will consider
the Insured to remain Residually Disabled. For
the first 6 months, the actual % loss will be
applied to determine benefits. After that,
residual benefits are computed for each 6
month period on the average of the Insured’s
CMI for the preceding 6 months. A shorter or
longer period of averaging, or no averaging
at all, may be agreed upon. However, once
agreed upon, no change to the method can
be made.

At least a 50% loss of income for the first 6
months is used. A loss of at least 75% is
deemed a 100% loss. If loss is less than 20%,
they will continue to pay residual benefits if
the base indemnity is greater than $500.
Annual adjustments are made to earnings
and expenses.

Occupational classes 2 and 1:
Partial Disability Rider: Provides one half of
the monthly benefit for loss of time and/or
duties. A two-year Residual Disability Rider is
also available.

Due solely to impairment caused by injury or
sickness:

1. The Insured’s earnings are reduced by at
least 20% of their prior earnings;
2. The Insured is receiving appropriate care
from a physician appropriate to treat the
condition causing the impairment; and
3. The Insured is not totally disabled, is
gainfully employed, but is:

A. Prevented from performing one or more
of the material and substantial duties of
their regular occupation: or
B. Performing the material and substantial
duties of their regular occupation, but is
not able to perform them for more than
80% of the time normally required; or
C. Engaged in another occupation.
If Insured incurs at least a 75% loss in
earnings as a result of impairment caused
by an injury or sickness, they will be eligible
for 100% of the monthly indemnity
payable.

A residual disability rider with a recovery
benefit is also available. It stipulates that in
addition to the aforementioned criteria, we
will pay some disability benefits if an Insured
returns to work full-time performing all of
the material and substantial duties of their
regular occupation but continues to sustain a
loss of income of at least 20% of prior income
due solely to the same impairment that
caused the total or residual disability.

Full-time means that an Insured is working at
least as many hours as they worked before
becoming totally disabled or residually
disabled.

BASIC RESIDUAL DISABILITY (RD) RIDER AS A RESULT OF SICKNESS OR INJURY…
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Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

Two different riders are available: 

COLA 1-7%
If the disability lasts for more than one year,
COLA increases the policy benefit based upon
the Consumer Price Index (CPI-W). If
applicable, the increases are also used to
determine residual disability and Transitional
Your Occupation disability. Increases will not
exceed 7% or drop below 1%.

COLA Simple 3%
The COLA 3% rider is available and increases
the monthly benefit by 3% on a simple
interest basis each year after the first year of
disability, while the Insured remains disabled.
Benefit Purchase Option is available on both
COLA riders and states that if an Insured has
returned to work full-time and they are less
than age 60, they may be able to increase
their base coverage to the indexed benefit
amount.
Premiums will be adjusted accordingly.

This rider allows an Insured to purchase
additional coverage on each policy
anniversary, up to age 51, without medical
evidence of insurability. Increases in coverage
are subject to financial underwriting. The
maximum increase through this program is
two (2) times the base benefit subject to
occupational class, riders and age limitations.

Only available to occupational classes 6A, 6S,
5A, 5I, 5S, 4A and 4M. Only available with the
Residual Disability Rider. There are three (3)
TYO riders available: TYO for 5 years, TYO for
10 years, and TYO to age 65. The TYO riders
pay the Insured a monthly disability benefit if
they are unable to work in their regular
occupation but they are gainfully employed
in another occupation. When one of these
riders is added to the policy, and the Insured
is disabled from their regular occupation, a
monthly benefit will be paid in place of any
other disability benefits. 10 Year TYO rider
not available in all states.

Occupational classes 6-3: Benefits are
compounded annually with no cap on the
amount of benefit. The Insured chooses 3%
or 6%. Adjusted indemnity may go up/down
depending upon whether the Consumer
Prince Index (CPI-U) rises/falls, but never
below the base indemnity. If the Insured’s
claim ends prior to age 65, the base monthly
indemnity at that time will be the new
amount payable with COLA. There is no extra
premium for this.

Referred to as “Future Increase Option Rider.”
Occupational classes 6-3: Insured can purchase
additional policies w/o health or insurable
occupation evidence. All or part of the total
increase option can be exercised prior to age
45 w/ qualifying income. Between ages 45
and 55, 1/3 of the original purchase amount
may be exercised.

N/A

COST – OF – LIVING ADJUSTMENT

GUARANTEED INSURABILITY (GI) RIDER

TRANSITIONAL YOUR OCCUPATION RIDER (TYO)
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Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

This rider pays a monthly benefit in addition
to any other disability benefits payable under
the policy if the Insured incurs a catastrophic
disability, meaning the Insured has:

1. A complete, irrevocable and irreparable
loss of:

a. Use of both hands, or both feet, or 
one hand and one foot;

b. The sight in both eyes;
c. Speech; or 
d. hearing in both ears; OR

2. Is totally disabled according to the terms of
the policy and has: Alzheimer’s Disease or
other irreversible form of senility or
dementia; Aphasia; Hemiparesis; Paraplegia;
or Quadriplegia.

Benefits are paid at 120 % of the catastrophic
disability benefit for the first 12 months.

This rider “locks in” the Insured’s insurability
by giving them the opportunity to buy a LTC
policy on a future option date regardless of
their health at that time. The option dates
occur each year that the Insured’s age is
divisible by 5, but not before the second
policy anniversary, until the Insured reaches
age 60. The amount available under the LTC
insurance policy will be determined at the
time of underwriting utilizing the Insured’s
residence and zip code.

Available to occupational classes 6A, 5A, 5S,
5I, 4A, 4M only. This rider provides a lifetime
total disability benefit for a continuous
disability if:
Total disability commences before and
continues to at least the first premium due
date on or after the Insured’s 65th birthday
and benefits have been paid for the Insured’s
total disability. The benefit amount after age
65 is reduced by 5% for each year that an
Insured’s total disability starts after age 45.

This rider pays an additional monthly benefit
if the Insured incurs a catastrophic disability,
such as an event that prevents him/her from
performing two or more activities of daily
living, causes cognitive impairment or a
irrevocable (presumptive) disability. Includes a
built-in Index feature that annually increases
this rider’s benefit amount by 3%
(Compounded)

No provision.

Referred to as “X45.”This rider provides a
lifetime total disability benefit for a
continuous disability if: Total Disability
commences before and continues to at least
the first premium due date on or after the
Insured’s 65th birthday; and benefits have
been paid for the Insured’s total disability.
The benefit amount after age 65 is reduced
by 5% for each year that an Insured’s total
disability starts after age 45.

CATASTROPHIC DISABILITY RIDER

LONG-TERM CARE GUARANTEED PURCHASE OPTION (LTCGPO)

LIFETIME MONTHLY BENEFIT RIDER
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Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

Omni Advantage
(IDI2000-P/NC)

Berkshire
Life Provider Plus 1100

On each of the first five policy anniversaries,
this option will automatically increase the
Insured’s original base monthly benefit by
5%. There is no cost to include the AIB Rider
on a DI policy. The only cost associated will be
the cost of the additional benefit amount at
the time the increase takes affect. This cost
will be based on the Insured’s attained age.

Beginning on the fifth policy anniversary and
each subsequent fifth year anniversary, this
rider allows a refund of 50% of the Insured’s
premiums less any claims or experience
refunds paid.

No Provision.

Pays a benefit during an Insured’s first year of
disability even if they are receiving legislated
benefits. If an Insured continues to receive
legislated benefits after the first year of
disability, then there is a dollar for dollar
offset between the SIO benefit and legislated
benefit. In NY and NJ this rider is replaced by
the Social Insurance Substitute (SIS) Rider.

Referred to as “Automatic Increase Rider.”
Available to occupational classes 6-3: Allows
the Inured the option to have automatic,
compounded 4% increases on each policy
anniversary for 5 years despite health, income
or occupational class.

No Provision.

All occupational classes: Provides a one-time
option to purchase additional coverage in
spite of health changes. Right to exercise
occurs when the Insured’s group LTD ends
and is not replaced or employment ends
where Insured was covered by group LTD.

Referred to as the “Social Insurance
Substitute Rider.” All occupational classes:
Benefits under this rider are equal to the SIS
monthly maximum for the rider less any
monthly benefit paid by a social insurance
plan. State variations in NY and NJ.

AUTOMATIC INCREASE BENEFIT (AIB) RIDER

REFUND OF PREMIUM (GOOD HEALTH BENEFIT)

GROUP DISABILITY RIDER

SOCIAL INSURANCE OFFSET (SIO)

Metropolitan Life Insurance Company
New York, NY 10166

0803-7944
L03083211(exp0608)(xCA)
© 2008 METLIFE, INC.    PEANUTS © United Feature Syndicate, Inc.
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6A,6S,5A.5I, 5S, 4A, 4M, 3A, 2A

18 – 59

$18,000

Noncancelable and Guaranteed renewable 
to age 65. This policy is also conditionally
renewable after age 65 for the life of the
policy so long as the Insured is gainfully
employed at least 30 hours per week.
Renewal after age 65 is for base coverage
only and benefits are limited to 24 months 
if disability occurs before age 75 or 12 months
if disability occurs after age 75.

60, 90, 180, 360 & 730 days.
There is an accumulation period defined as
consecutive days during which the EP must be
satisfied. The accumulation period is equal to
the lesser of 2X the Elimination Period, or the
Elimination Period plus 180 days.

2 years, 5 years, to Age 65, to Age 70.
Lifetime benefit available by rider.

5A, 5A-M, 4A, 4A-M, 3A, 3A-M, 2A and A

18 – 60

$15,000

Noncancelable, guaranteed renewable to age
65; Conditionally renewable for life as long as
the insured has been working at least 30
hours per week for the last 12 months prior
to renewal and working at least 30 hours per
week at the time of renewal.

30, 60, 90, 180 and 365 days.
There is an Interrupted Elimination Period
that is the lesser of 2 x the Elimination Period
or 1 year.

2 years, 5 years, to age 65, to age 67 and to
age 70

OCCUPATIONAL CLASSES

MINIMUM INCOME REQUIREMENT

ISSUE AGES

RENEWABILITY

BENEFIT PERIODS (BP)

Omni Advantage
(IDI2000-P/NC)

The Principal
HH 750 Series
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Omni Advantage
(IDI2000-P/NC)

The Principal
HH 750 Series

The usual occupation(s) in which the Insured
is gainfully employed at the time of disability.
If the Insured is not gainfully employed at the
time of disability, regular occupation means
any occupation(s) for which the Insured is
reasonably fitted by their education, training
or experience.

For occupational classes 6A through 3A:
Total Disability is defined as due solely to
impairment caused by sickness or injury, the
Insured is:

1. Prevented from performing the material
and substantial duties of their regular
occupation(s);

2. Not gainfully employed; and

3. Receiving appropriate care from a physician
who is appropriate to treat the condition
causing the impairment (Physician’s care may
be waived).

For occupational class 2A:
Before the end of the regular occupation
period (5 years), due solely to impairment
caused by sickness or injury, the Insured is:

1. Prevented from performing the material
and substantial duties of their regular
ccupation(s);

2. Not gainfully employed;

3.Receiving appropriate care from a physician
who is appropriate to treat the condition
causing the impairment (Physician’s care may
be waived).

After the 5 year regular occupation period,
the Insured is:

1. Prevented from performing any occupation
for which they are/become reasonably fitted
by education, training or experience;

2.Not gainfully employed; and
3. Receiving appropriate care from a physician
who is appropriate to treat the condition
causing the impairment (Physician’s care may
be waived).

Your Occupation means the profession(s) or
occupation(s), not a specific job(s) or a job
with a certain employer(s), the insured was
actively working in (and not retired or
unemployed from) at the start of disability. If
the insured is working in more than one
occupation, Your Occupation includes all
occupations the insured was actively Working
in at the start of disability, or the
profession(s) in which the Insured is engaged
in at the time disability starts.

As a result of injury/sickness and during the
“Your Occupation” period, the Insured is
unable to perform the material and
substantial duties of “Your Occupation” and
is not working. After the “Your Occupation”
period, total disability then means that the
Insured is unable to work in any occupation
the insured is reasonably suited to by
education, training and experience. Both
during and after the Your Occupation Period,
the insured must satisfy the requirements of
the claim information section.

If the insured is retired, total disability means,
solely due to injury or sickness the insured is
unable to perform any of the normal
activities of a retired person in good health
and of like age and the insured satisfies the
requirements of the claim information
section. If the insured is unemployed, total
disability means solely due to injury or
sickness the insured is prevented from
obtaining a job that the insured is reasonably
suited to by education, training and
experience and the insured satisfies the
requirement of the claim information section.

In order to be eligible for total disability,
there must also be no reasonable job or work
site modifications which would allow the
insured to work.

The Your Occ period is for the benefit period
of the policy.
For the above, physician’s care is required.
This stipulation can be waived following
satisfaction of specific policy criteria.

DEFINITION OF REGULAR OCCUPATION

STANDARD DEFINITION OF TOTAL DISABILITY (TD)
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Omni Advantage
(IDI2000-P/NC)

The Principal
HH 750 Series

GENERAL EXCLUSIONS
Disabilities due to war; normal pregnancy or
childbirth; due to loss excluded by name or
specific description; due to the Insured
committing or attempting to commit a
felony; disabilities existing while the insured
is legally incarcerated; disabilities caused by
intentionally self-inflicted injury; disabilities
due to preexisting conditions that start within
2 years of effective date.

Complications of pregnancy covered as any
other sickness.

If an Insured enters full-time active duty in
the military service of any nation or
international authority, they may suspend
their policy and not be required to pay
premiums. During this suspension, which must
be for service lasting longer than three (3)
months, the policy is not in force. The policy
will not cover any injury or sickness that
manifests itself while the policy is in
suspension.

This policy does not pay benefits for an injury
or sickness which in whole or in part is caused
by, contributed to by, or which results from:

• intentional self-inflicted injury; or
• Commission of or attempt to commit a
criminal act, or involvement in an illegal
occupation or activity; or
• The loss of, surrender of or suspension of a
professional/occupational license or
certificate; or
• Active military service during a military
action or conflict; or
• Any loss excluded by name or specific
description.
Benefits are not payable for any period of
disability in which the insured is incarcerated
in a penal or correctional institution for a
period of 30 consecutive days or longer.
Benefit is limited to 12 months during the
insured’s continuous disability unless the
insured resides in the United States or Canada
for at least six consecutive months in each
calendar year.

Normal pregnancy and normal childbirth may
be evaluated as covered sicknesses if the
elimination period is at least 90 days.

The policy can be suspended if the Insured
enters the full-time active duty in the military
service of any nation or international
authority. Premiums are not due while the
policy is suspended and no policy benefits will
be provided. The same policy can be restored
if the Insured’s active duty ends within five (5)
years of the start of the suspension. The
policy will not cover any disability due to
injuries that occur or sickness that is first
manifested while the policy is suspended.

PREGNANCY

SUSPENSION DURING MILITARY SERVICE/UNEMPLOYMENT
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If after the end of a period of disability for
which benefits have been paid, the Insured
returns to work full time and subsequently
becomes disabled for the same or related
cause within 12 months (6 months for 2 and 5
year benefit periods), it will be deemed a
continuation of the prior period of disability.
Otherwise, it will be considered a new period
of disability.

Voluntary participation by MetLife and the
Insured. Benefits continue while participating
in the program based on agreed upon terms.

If the Insured is disabled due to surgery to
transplant part of their body to someone else,
covered as sickness after the policy is in force
for 6 months.

Premiums paid for the first 90 consecutive
days or the elimination period are refunded
and premiums that become due thereafter
while the Insured is disabled will be waived.

Waiver of premium continued for up to 90
days after recovery from a disability if
benefits had been payable for at least 12
months.

Means a continuation of a prior disability for
which benefits had been paid or the waiver
of premium benefits had been provided and
the recurrence is due directly to the same or a
related cause as the prior disability, unless the
Insured had recovered and returned to work
full-time for at least 40 hours per week in any
occupation for at least six (6) consecutive
months.

If the Insured is receiving disability benefits,
they may join a rehabilitation program as
agreed upon by the Insured and the
company. A maximum dollar limit is not
specifically referenced and the company
employs a staff of specialists to assist the
Insured in this endeavor. Certain policy
provisions apply.

Covered if the Insured is totally disabled as a
result of a surgical transplant procedure from
their body to another person’s body. Cosmetic
surgery benefits available in certain states.

Premiums are waived and refunded after the
Insured has remained disabled for 90 days.

No Provision.

RECURRENT DISABILITY

REHABILITATION BENEFIT

TRANSPLANT SURGERY BENEFIT

WAIVER OF PREMIUMS

TAIL END WAIVER OF PREMIUM
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Automatically added at no additional cost. If
an Insured becomes disabled due to
complete, irrecoverable, and irreparable loss
of use of both hands, both feet or one of
each; loss of sight in both eyes; loss of speech;
or loss of hearing in both ears, they will be
considered to be totally disabled even if they
are able to work.

Covered as any other sickness.

Available to occupational classes 6A, 6S, 5A,
5I, 5S, and 4M. Residual Disability Rider is
required. This rider replaces the definition of
Total Disability provided in the base policy.
See base policy for definition of Total
Disability. This rider changes the standard
policy definition of Total Disability by
removing the phrase “not gainfully
employed.” Physician’s care requirement
remains unchanged.

Presumptive Disability Benefit Rider (premium
is included in base rate). As a result of
sickness or injury, the Insured has the total
loss of use for any and every purpose or
activity without any possibility of recovery of:
a) power of speech; or b) hearing in both
ears; or c) sight of both eyes; or d) the use of
both hands, both feet, or one hand and one
foot. Insured will be considered to be totally
disabled even if able to work.
The elimination period is waived and if the
benefit period is to Age 65, to Age 67 or to
Age 70, the benefit period will be extended
to Lifetime.

Covered as any other sickness except in the
following states, where the maximum benefit
period for mental/nervous and substance
abuse disorders is limited to 24 months for all
periods of disability during the insured’s
lifetime unless hospitalized: Single-life: AZ,
CA, FL, LA, MI, NV, and NM. Multi-life: CA, FL,
LA, and NV

Regular Occupation Rider
Allows the insured, if totally disabled from
his/her occupation, to work in another
occupation and receive full benefits
regardless of income earned in the other
occupation. Available to certain 5A
occupation classes. Issue Ages 18-50.

PRESUMPTIVE TOTAL DISABILITY

YOUR OCCUPATION RIDER

MENTAL/NERVOUS SUBSTANCE ABUSE DISORDER
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Due solely to impairment caused by injury or
sickness:

1. The Insured’s earnings are reduced by at
least 20% of their prior earnings;
2. The Insured is receiving appropriate care
from a physician appropriate to treat the
condition causing the impairment; and
3. The Insured is not totally disabled, is
gainfully employed, but is:

A. Prevented from performing one or more
of the material and substantial duties of
their regular occupation: or
B. Performing the material and substantial
duties of their regular occupation, but is not
able to perform them for more than 80% of
the time normally required; or
C. Engaged in another occupation.

If Insured incurs at least a 75% loss in
earnings as a result of impairment caused by
an injury or sickness, they will be eligible for
100% of the monthly indemnity payable.
A residual disability rider with a recovery
benefit is also available. It stipulates that in
addition to the aforementioned criteria, we
will pay some disability benefits if an Insured
returns to work full-time performing all of
the material and substantial duties of their
regular occupation but continues to sustain a
loss of income of at least 20% of prior income
due solely to the same impairment that
caused the total or residual disability.
Full-time means that an Insured is working at
least as many hours as they worked before
becoming totally disabled or residually
disabled.

This rider provides benefits if the Insured is
capable of performing some but not all of
the material and substantial duties of their
occupation or Insured is unable to work full
time in Your Occupation; or is working in
another occupation and has at least a 20%
loss in earnings.

For the above, physician’s care is required.
This stipulation can be waived following
satisfaction of specific policy criteria.

A minimum of 50% of the basic monthly
indemnity will be paid for the first six (6)
months of the Insured’s claim for residual
disability benefits.

A loss of earnings greater than 75% is
deemed a 100% loss.

A Short Term Disability Rider is also available.
It provides for maximum benefit periods of
either 6 months or 12 months and there is no
provision for a minimum of 50% for the first
six (6) months of residual disability. Additional
specific provisions apply.

Recovery Benefit Rider — This rider provides
benefits if the Insured returns to full time
work after a continuous period of disability
for which benefits were paid. The Insured
must demonstrate at least a 20% loss in
earnings and this loss must be resultant of a
continued impairment due to an
injury/sickness. The recovery benefit period
options are one (1) year and three (3) years.
Additional specific provisions apply.

BASIC RESIDUAL DISABILITY (RD) RIDER AS A RESULT OF SICKNESS OR INJURY…
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Two different riders are available: 

COLA 1-7%
If the disability lasts for more than one year,
COLA increases the policy benefit based upon
the Consumer Price Index (CPI-W). If
applicable, the increases are also used to
determine residual disability and Transitional
Your Occupation disability. Increases will not
exceed 7% or drop below 1%.
COLA Simple 3%
The COLA 3% rider is available and increases
the monthly benefit by 3% on a simple
interest basis each year after the first year of
disability, while the Insured remains disabled.
Benefit Purchase Option is available on both
COLA riders and states that if an Insured has
returned to work full-time and they are less
than age 60, they may be able to increase
their base coverage to the indexed benefit
amount. Premiums will be adjusted
accordingly.

This rider allows an Insured to purchase
additional coverage on each policy
anniversary, up to age 51, without medical
evidence of insurability. Increases in coverage
are subject to financial underwriting. The
maximum increase through this program is
two (2) times the base benefit subject to
occupational class, riders and age limitations.

Only available to occupational classes 6A, 6S,
5A, 5I, 5S, 4A and 4M. Only available with the
Residual Disability Rider. There are three (3)
TYO riders available: TYO for 5 years, TYO for
10 years, and TYO to age 65. The TYO riders
pay the Insured a monthly disability benefit if
they are unable to work in their regular
occupation but they are gainfully employed
in another occupation. When one of these
riders is added to the policy, and the Insured
is disabled from their regular occupation, a
monthly benefit will be paid in place of any
other disability benefits. 10 Year TYO rider
not available in all states.

This rider provides for either a 3% annual
increase or a 6% annual increase on a
compound basis to the policy’s base monthly
benefit. Upon the Insured’s recovery and
return to work, they may maintain the
increase coverage without evidence of good
health, however, they must pay the increased
premium.

See Benefit Udpate (BU) Rider

Payment periods are 2 year, 5 year, To Age 65,
To Age 67 and To Age 70 for occupation
classes 5A, 5A-M, 4A, 4A-M, 3A & 3A-M.

Pays a benefit if totally disabled in Your
Occupation, but are working in another
occupation. Benefits are paid up to 100% of
prior earnings.
If both this rider and the Residual Disability
rider are on the policy, benefits are not paid
under both riders at the same time. If both
rider definitions and terms are met, the
monthly benefit received is the greater of
either the Residual Disability or Transitional
Occupation benefit.

COST – OF – LIVING ADJUSTMENT

GUARANTEED INSURABILITY (GI) RIDER

TRANSITIONAL YOUR OCCUPATION RIDER (TYO)



IMPORTANT NOTICE: The limited summary information presented does not account for insurers’ other policies or policy series that may be available, and policies may not
be available in all states. Policy provisions, rates, and underwriting rules may vary and not all provisions or riders are summarized.

8

FOR USE WITH PRODUCERS ONLY — NOT FOR USE WITH THE GENERAL PUBLIC

Omni Advantage
(IDI2000-P/NC)

The Principal
HH 750 Series

This rider pays a monthly benefit in addition
to any other disability benefits payable under
the policy if the Insured incurs a catastrophic
disability, meaning the Insured has:

1. A complete, irrevocable and irreparable
loss of:

a. Use of both hands, or both feet, or 
one hand and one foot;

b. The sight in both eyes;
c. Speech; or 
d. hearing in both ears; OR

2. Is totally disabled according to the terms of
the policy and has: Alzheimer’s Disease or
other irreversible form of senility or
dementia; Aphasia; Hemiparesis; Paraplegia;
or Quadriplegia. 

Benefits are paid at 120 % of the catastrophic
disability benefit for the first 12 months.

This rider “locks in” the Insured’s insurability
by giving them the opportunity to buy a LTC
policy on a future option date regardless of
their health at that time. The option dates
occur each year that the Insured’s age is
divisible by 5, but not before the second
policy anniversary, until the Insured reaches
age 60. The amount available under the LTC
insurance policy will be determined at the
time of underwriting utilizing the Insured’s
residence and zip code.

Available to all occupation classes at issue
ages 18-60.
Benefit Period must be equal to or less than
the base policy benefit period. EP must be
equal to or greater than the base policy EP.
Minimum issue amount $500/mo. Maximum
$8,000/mo (when added to base benefit + SIS
+ in force DI, cannot exceed 100% of earned
income).
The rider provides additional benefits if the
Insured cannot perform two or more of the
Activities of Daily Living (ADLs); or is
cognitively Impaired; or is Presumptively
Disabled.
Benefits for catastrophic disability start to
accrue at the end of the catastrophic
disability elimination period, except if the
Insured is presumptively disabled, benefits
start to accrue on the day presumptive
disability begins. Benefits continue during
continuous catastrophic disability but not
beyond the catastrophic disability maximum
benefit period.

No provision.

CATASTROPHIC DISABILITY RIDER

LONG-TERM CARE GUARANTEED PURCHASE OPTION (LTCGPO)
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Available to occupational classes 6A, 5A, 5S,
5I, 4A, 4Monly. This rider provides a lifetime
total disability benefit for a continuous
disability if total disability commences before
and continues to at least the first premium
due date on or after the Insured’s 65th
birthday and benefits have been paid for the
Insured’s total disability. The benefit amount
after age 65 is reduced by 5% for each year
that an Insured’s total disability starts after
age 45.

On each of the first five policy anniversaries,
this option will automatically increase the
Insured’s original base monthly benefit by
5%. There is no cost to include the AIB Rider
on a DI policy. The only cost associated will be
the cost of the additional benefit amount at
the time the increase takes affect. This cost
will be based on the Insured’s attained age.

Beginning on the fifth policy anniversary and
each subsequent fifth year anniversary, this
rider allows a refund of 50% of the Insured’s
premiums less any claims or experience
refunds paid.

Extended Total Disability Benefit Rider -
Allows the base benefit to be paid beyond
the maximum benefit period subject to policy
provision. The insured chooses a benefit
factor to achieve one of three levels of
coverage. The maximum aggregate benefit
amount is determined by multiplying the
maximum monthly benefit (base + SIS) times
a benefit factor.
Benefit Factor choices are 50, 75 or 100.
Under this rider the benefit will be paid if the
insured becomes disabled prior to age 55 and
the disability is continuous without
interruption until age 65. This rider will
continue to pay the base benefit beyond age
65 until the maximum aggregate benefit
amount is exhausted.

Known as the Future Benefit Increase (FBI)
Rider, this rider, at no additional premium,
provides an automatic increase in the policy’s
base benefit without evidence of insurability
on each of the six (6) policy anniversaries
following the policy’s effective date. The
Insured cannot be disabled. The increase is
determined by the Consumer Price Index for
Urban Wage Earners (CPI-U). The minimum
increase is 4% compounded and the
maximum increase is 10% compounded.

No Provision.

LIFETIME MONTHLY BENEFIT RIDER

AUTOMATIC INCREASE BENEFIT (AIB) RIDER

REFUND OF PREMIUM (GOOD HEALTH BENEFIT)
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Pays a benefit during an Insured’s first year of
disability even if they are receiving legislated
benefits. If an Insured continues to receive
legislated benefits after the first year of
disability, then there is a dollar for dollar
offset between the SIO benefit and legislated
benefit. In NY and NJ this rider is replaced by
the Social Insurance Substitute (Copyright ©
2008 H&R Block.SIS) Rider.

No Provision.

No Provision.

Social Insurance Substitute Benefit – this
benefit is provided only if amounts are shown
on the current data page. This benefit
provides an Insured with additional disability
benefits if no Social Security, Worker’s
Compensation or Railroad Retirement
Benefits are payable – if the insured qualifies
for benefits under any/all of these programs
then the additional SIS benefit will be
reduced (i.e. if the insured qualifies for only
one benefit program then. the maximum
amount payable under this rider will be
reduced by 1/3, etc.).

If this rider is attached to the policy, then the
Total Maximum Monthly Benefit may be
reduced at any time during a claim when
Overinsurance exists. If the Total Maximum
Monthly Benefit is reduced by this rider, We
will refund a portion of the premiums paid
during the two year period immediately
preceding the date the Disability began. 

Overinsurance means when the sum of the
Total Maximum Monthly Benefit and Other
Income Benefits exceeds Your Pre-disability
Income multiplied by the Replacement Factor
shown on the current Data Page. Benefits
received under the "Other Benefits" section
of the policy are not included in determining
Overinsurance.

This rider, at no additional premium, provides
a lump-sum benefit if an Insured, as a result
of an injury/sickness, has a total and
irrecoverable loss of the use of a hand or foot
or the sight of an eye. The amount of this
benefit equates to 12 times the maximum
monthly disability benefit and any social
insurance substitute benefit. This benefit is
paid in addition to any other benefits payable
under the policy.

SOCIAL INSURANCE OFFSET (SIO)

RELATION OF EARNINGS TO INSURANCE RIDER

CAPITAL SUM BENEFIT
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BENEFIT UPDATE (BU) RIDER

See Guaranteed Insurability. This rider, at no additional premium,
stipulates that if the Insured purchases at
least 75% of their eligible coverage, they may
apply to increase their coverage every three
(3) years without medical evidence of
insurability. Some underwriting is required
and if the company deems the Insured
eligible to increase their coverage, it will be
offered to the Insured up to the maximum
issue and participation limits for which they
qualify. There is no cap for this benefit. An
insured may also opt for an early increase
should they lose their group LTD coverage.
Additional specific provisions apply.

IMPORTANT NOTICE: The limited summary information presented does not account for insurers’ other policies or policy series that may be available, and policies may not
be available in all states.  Policy provisions, rates, and underwriting rules may vary and not all provisions or riders are summarized.
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Your Occupation Rider

Available to occupational classes 6A and 5A with
Residual Disability Rider.

This rider changes the standard policy definition
of Total Disability by removing the phrase “not
gainfully employed.” Physician’s care requirement
remains unchanged.

Referred to as “Total Disability in Your
Occupation Benefit (Own Occ).” This rider
provides coverage when the Insured is unable to
engage in his/her regular occupation and they
are under a physician’s care appropriate for the
medical condition causing the disability
(physician’s care may be waived provided
certain criteria is satisfied)

Transitional Your Occupation
Rider (TYO)

Only available with the Residual Disability Rider.

There are three (3) TYO riders available:
TYO for 5 years (Occupational classes 6A to 4A only)
TYO for 10 years (Occupational classes 6A to 4A only)
TYO to age 65 (Occupational classes 6A to 4A only)

This rider pays the Insured a monthly disability
benefit if they are unable to work in their regular
occupation but they are gainfully employed in
another occupation. When one of these riders is
added to the policy, and the Insured is disabled
from their regular occupation, a monthly benefit
will be paid in place of any other disability benefits.

No provision.

Catastrophic Disability Rider

This rider pays an additional monthly benefit if
impairment is due to injury or loss of specific
brain and/or physical functioning, this rider pays
a monthly benefit in addition to any other
disability benefits payable under the policy.
Benefits are paid at 120% of the catastrophic
disability benefit for the first 12 months.

No provision.

Long-Term Care Guaranteed
Purchase Option (LTCGPO)

Available to occupational classes 6A, 5A, 5AS, 4A
only. This rider provides a lifetime total
disability benefit for a continuous disability if:
Total Disability commences before and continues
to at least the first premium due date on or after
the Insured’s 65th birthday; and benefits have
been paid for the Insured’s total disability. The
benefit amount after age 65 is reduced by 5% for
each year that an Insured’s total disability starts
after age 45.

No provision.

Activities of Daily 
Living Rider

See Catastrophic Disability Rider.

This rider provides disability benefits at a rate of
80% of the Insured’s adjusted gross income (not
to exceed $6,000 a month) should it be
determined that they are unable to perform at
least two (2) of the five (5) activities of daily living
(ADL’s). This could be a lifetime benefit should
the Insured be deemed disabled prior to age 50.

Good Health Benefit
(Refund of Premium)

Beginning on the fifth policy anniversary and each
subsequent fifth year anniversary, this rider allows
a refund of 50% of the Insured’s premiums less
any claims or experience refunds paid.

This rider allows the policy’s waiting period to
be reduced by two (2) days for every policy year
the Insured does not receive any type of benefits
from the policy. The waiting period will never
go below 30 days.

Social Insurance Offset (SIO)

Pays a benefit during an Insured’s first year of
disability even if they are receiving government
benefits. If an Insured continues to receive
government benefits after the first year of
disability, then there is a dollar for dollar offset
between the SIO benefit and government benefit.

Referred to as the “Social Insurance Substitute
Rider.” This rider’s benefits are payable for total
disability when the Insured is ineligible for
legislative benefits. The benefits are paid with a
dollar-for-dollar offset.

Non-Disabling Injury Benefit No provision.

This rider will pay 100% of the medical
expenses up to 50% of the policy’s base benefit,
not to exceed $3,000, if the Insured incurs a loss
requiring medical treatment prescribed by a
physician or the repair of their natural teeth as
prescribed by a dentist.

Omni Advantage (IDI2000-P/NC) DInamic 2000 OMNI Advantage vs.
UnionCentral’s DInamic 2000
A Comparison

Disability Income 
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The Strength of MetLife
n

                                

MetLife has been a trusted industry leader for more than 135 years.

n

  

MetLife has been helping people like you protect their income with disability 
insurance for more than 80 years.

n

  

Our disability payment team provides highly personalized service and manages 
all benefit services with fairness and efficiency and the utmost concern 
for our policyholders.

Backed by financial strength and security MetLife’s consistently high ratings for financial
strength are matched by few of the nation’s top disability insurers. The diversity of our businesses
and earnings stream gives us stability to meet our future obligations.

Policy details are subject to state variations. This is intended to be a summary of selected provisions of the listed insurance policies. This summary 
was accurate as of March 2005, but policies may change from time to time and, in the event the policy differs from this summary, the policy language
will control.

Most insurance policies contain certain exclusions, waiting periods, reductions of benefits, limitations and terms for keeping them in force. Please see

the policy for complete details.

    


